
North Eastern Regional Institute of Water and Land i\Ianagement (NERIWALM),
Dolabari, p.O: Kaliabhomora, Tezpur _ 7SJ0r7 (Assam)

( A Registered Society registered under Societies Registration Act. 1860 and under
administrative control of Department of Water Resourcls, N{inistrl'of Jal Shakti,, River

Development & Ganga Rejuvenation, Govt. of tnaia;

Applications are invited for the post of "Young Professional" for the project on ,. Good Water
Management Practices in North Eastern Indii for Better Basin Management,, from eligible
candidate in prescribed format along wilh aI necessary documents and testimonials may be
strbrnitted to "The Director, NERIWALM, Dolabari, 

'p.O: 
Kaliabhomora, Tezpur- 7g4027.

Assam through registered post/speed post on or before 22.09.2021. Dptails regarding
application format, qualification etc. maybe found in website www.neriwalm.qov.in.
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Phones: 037t2 - 2681071268077
Fax: +91 (037L21 268007
website: www.neriwalm.gov.in

Dolabari
P.O. Kaliabhomora
Tezpur -784027,
Assam (lndia)

$"w
NORTH EASTERN REGIONAL INSTITUTE OF

WATER AND LAND MANAGEMENT
iAn lnstitute under department of Water Resources, River Development and Ganga Rejuvenation

Ministry of Jal Shakti, , Gow. of lndial
(Registered under the Societies Registration Act, 1850)

No. NRWM/BB-TWI\,{/82 120 lg -20 I 7 I I Dated: 19.08.2021

OFFICE MEMORANDUM

Sub: Filling up the post of "Young Professional in North Eastern Regionaf Institute of Water
and Land Management (NERIWALIVI), Tezpur, Assam for the project on "Good Water
Management Practices in North Eastern India for Better Basin Management".

North Eastern Regional Institute of Water and Land Management (NEzuWALM), Tezpur, Assam
is a premier organization under Department of Water Resources, Ministry of Jal Shakti, River
Development and Ganga Rejuvenation, Govt. of India conducting Multi- Disciplinary activities starting
from different aspects of Water Resource Management, Irrigation Management, Agriculture and
Horticulture, Soil & water conservations etc., NENWALM propose to fill up the following vacancies:

1. Young Professional'
(a) Job requirementa u

Elieibil iW (Essential) Having M.Sc Degree from a recognized UniversityAnstitute
Number of post 01 (one)
Desirable (i) He/She should be convergent in local language (ApataniAlishi),

culture and knowledge in local resources.
Having knowledge in Computer applications(ii)

Contract Peiiod Candidate selected will be appointed ror a maximum period of 12
months

Ase limit Should not be less than 2l years as on 1" lanuary,2021
Fee Rs. 25000.00 per month

Note: The service of Young Professional (YP) will be extensively used for NERIWALM's
program of activities in North East India. Eligible candidates of NER will be preferred.

1. Procedure for selection:
l.l Selection of Young Professional shall be made in accordance with the provisions

contained in GFR 2017
1.2 Requirement of Young Professional will be advertised on the website as well in at least

one local newspaper
Applications received as per 1.2 above, shall be placed before a screening Committee
headed by the Deputy Director, NERIWALM. The Committee shall consist of at least
three members.
Short-listed applications shall be placed before a Selection Committee headed by the
Director, NERIWALM. The Committee shall consist of at least three members.
The Selection Committee shall prepare a panel of 3 names per vacancy with 1 person in
the waiting list. The panel would be valid for a period of one year. 
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2.2 YoLirrq Prot-essional rvill not be eligible lbr Cit-rvernnl(rnt,\ccommodation or Iiouse
Rent Allou'ance. CCJI{:j facilitl,. I-'fC. Medical reimburs.r.nent clairn anil regular
leave. reimbursement of 1-elephone/lt4obileNewspaper etc.

2.3 Young Professicnal will horvever he eligible for official email id, Government
identif ication card, intemet connection in the office, office w'ith standard equipments ,

Iibrary facility etc. depending upon availability of space, as per existing rules and
orders issued by the Governrnent from time to time for extending such facilities to
Young Professional.

2.4 It is reiterated that the Young Frofussional engaged
Government employee and tlrer*lbm, parit5, and perks
ofhcers cannot be extended to the Young Professional.

3. TA/DA to be paid to Young Professionai:
Young Professional can be allorted to udertak€ domestic toutrs, duly recommended by
their Controlling Officers and approved by ttn C,ornpetent Authority as prescribed in the
Rules. Young Professional may be paid TA/DA and Hotel Accommodation as adrnissible
to the Central Government employrcs drawing respective grade pay or level to be decided
by NERIWALM. A ceiling of reirnburseurent will be fixed of TA/DA etc. to be paid to a
particular Young Professional and reirnburs;ement beyond the ceiling.

4. Leave to he granted to Young ftofessicoat:
Young Professional shall irc entitled tc ca*ual l-eave of I (eight) days in a Calendar Year
on pro-rata basis. Absence bel,ond eigfu days will result in leave without pay (L\l/F), I.e.,
deduction from the morrthly consolidatcd rernuneratioo on pro-rata basis. Such an absence

of LWF may be permitted by the Cuntrolting Officer of the Young Professional.

5. Attendance and Office Hours of Young Professional
Young Professional shall be required to rnark their afiendance as per ofTice requirement
and will also be required to maintain tlreir presence during normal offrce hours. In
exigency of service, attending to offie rxork may be required beyond oflice hours and on
holidays for which no additional remrmdion shall be paid.

6. Headquarters: He/She shall be staticn€d at pnoject site during execution of the work.
His/Her works will be monitored by IfERIWAL,M, Tezpur/Brahmaputra Board, Regional
Office, Itanagar to achieve the object'i''rres of the project. However, he/she is also likely to
work in any place of North Eastern Part of India as and when needed.

7. Conflict of interest:
The Young Professional shall be expec.ied to follor,n all the rules and regulations of the
NEzuWALM as applicable for serving o,fficers of ttre similar Grade Pay (as in the 7e
CPC), which are in force. The Young Prcrfessional will be expected to display utmost
honesty, secrecy of office and sinccrity while discharging his/her duties. [n case the
services of the Young Professional arc not found satisfactory, or found in conflict with the
interests of the NERIWALhII, hislher serviees will be liable for discontintration without

under GFR 2017 is not a

admissible to Govemment

assigning any reason.
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NIIRI\\/ALN4 can cancel thc appoirrttttcnl ol'a Yourrg Prcrfcssir-nal ar arr' time. withoutproviding anv reason lbr ii. llo$erer. in th.' nornral itrurSB, it rrili f...,t i.'i. one rnrrnth,s
t-totice to tlie Young Professtonzrl. Ihe Young Protessional can also seek lbr termination ofthe Contract upon giving one ntonth's notice of Ministrr..

9. Jurisdiction:
In case of any legal dispute in the matter of appointnrent of Young prot'essionai, the legaljurisdiction u,ill be at the Cour-t of Guwahati only.

l0' The Young Professional shall not, except with the previous sanction of'this NERIWALMor in the bonafrde discharge of his{rlr duties, published u uoo[ ;;;;;*pilation ofarticles or participate in ra,cio broadca.sf, or in television, or in iinl, ctl.rer media(electronic or otherwise). contribute an article, or rvrite a lettqr in arry nervspaper ofperiodical, in his/trer own name, or anoil5'mouslv, pseudonymously in t6e name of an_vother person, if such book, article, broadcast/telecast or letter relates to subject matter
assigned to him/her by this NERIWAI-M" or he/she has the access to the informarir,rn, byvirtue of hislher engageme&t as a you.g Frofessional in NERIWALM.
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( A.K.Sharrna)
Deputy Dire$or (Admin)
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CU VIT OFOR FYO OF NALIHE PROJECT aa WATER NAGEM T PRA TN
NORTH EAST

l. Name of the post applied for

2. Name and address (in block letters)

Phone/Mobile No.:
3. Date of Birth (in Christian era)

IND RB R BASI NA

Photograph

5. Other Qualification

6. Whether Educatiorlal
qualifications has been
authority for the same)

and other qualificaticns
treated as equivalent to

required for the post
the one prescribed in

are satisfied. (If any
the Rules, state the

4. Educational
College & Class/div. & % Subj ect/discipline/special ization

J

7. Qualifications/Experience -required 
as

mentioned in the advertisement/vac4ncy circular
Q-ualifications/Experience po.s"rs-d - by the
officer

Essential i,ssential
A) Qualification

B) Experience

I-,estraDte Desirable
A) Qualification

u) Expenence

\.62
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8' Please state clearly whether in the light of entries made by you above, you meet the
requisite Essential Qualifications and work experience of the post

9. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated

10. Achievements: The candidat to:

a) Research publications and reports and
special projects

b) Awards/Scholarships/Official Application

c) Affiliation with the professional bodies/
institutions/societies and

d) Patents registered in own name or achieved
for the organization

e) Any research/innovative measure involving
official recognition

0 Any other information
(Note enclose a separate sheet if the space is insufficient)

The above-mentioned information is true to the best of my knowledge and belief.

Date :

Place :

if the relow is insufficient
Office/lnstitute Post held on

regulars basis
From To Pay Band and

Grade PaylPay
Scale of the
post held on
regular basis

Nature of Duties
(in details)

highlighting
experience

required for the
post applied for

(Signature of the candidate)


