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GST Reforms 2025

How India’s New Tax Reforms is Fueling Jobs

&t

Advitya Bahl

hen India introduced the Goods and Services Tax

(GST) in 2017, it marked a watershed moment in
the country’s fiscal history— streamlining a complex web
of indirect taxes into a unified national system. However,
after years of implementation, growing demands for
rationalisation, simplification, and sector-specific relief
had reached a tipping point. In September 2025, the
Government unveiled one of the most comprehensive
GST reform packages since the tax’s inception— aimed
squarely at accelerating job creation, MSME growth and
youth participation in the economy.

More than a fiscal adjustment, it is a strategic economic
blueprint designed to align India’s taxation system with
the country’s demographic dividend and its ambition to be
a $10 trillion economy by the next decade. By lowering
GST rates on critical 'goods, services, and inputs—
particularly those in youth-intensive'and MSME-driven
industries— the government has directly addressed two
of India’s most pressing: challenges employment
generation and affordability. :

A Paradigm Shift

The 2025 GST overhaul arrives at a crucial time. With
over 65% of India’s population under the age of 35, and

roughly 12 million young people entering the workforce .

annually, the employment landscape needs a catalytic
push. Traditional sectors like textiles, handicrafts, leather,
and construction— long recognised as Ilabour-
absorptive— were grappling with high input costs,
compliance burdens, and demand volatility.
Simultaneously, emerging domains like drones, fitness
tech, and e-commerce logistics required clearer tax
treatment to scale sustainably. The 2025 GST reform
bridges this gap, redistributing tax advantages to both
legacy and new-age sectors. Its impact transcends tax
compliance— it touches the core of India’s economic
structure by empowering micro-entrepreneurs, improving
competitiveness, and fostering domestic manufacturing.

Job Creation and MSME Growth

At the center of these changes lies a deliberate focus
on MSMEs, which employ over 110 million Indians and
contribute ‘nearly 30% to India’s GDP. The reduction of
GST to 5% for key MSME  sectors— leather, footwear,

« textiles, handicrafts, wood products, and toys— srgnals a
strong, pro- employment and pro-youth stance.
o Cost Ratlonallsatlon and Global Competitiveness:

By reducing 'the itax burden on production  inputs,

MSMEs can.impyove their margins, lower retail prices,

" and compete more effectively in both domestic and
‘intternational markets. India's leather and textile sectors,
for instance, ‘compete against low-cost producers in
Vletnam Bangladesh and Indonesia. The GST cut
narrows this cost drsadvantage rnakrng “Made in India”
goods more attractive globally i ¥ /
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o Encouraging Entrepreneurial Entry: Lower input
costs and simplified compliance frameworks are likely
to encourage young entrepreneurs— especially from
Tier 2 and Tier 3 cities— to start small-scale
manufacturing or export ventures. Platforms like Udyam
registration and ONDC (Open Network for Digital
Commerce) are already facilitating market access for
these new businesses. The tax relief acts as a
complementary incentive, offering first-time business
owners a stronger financial runway.

» Formalising the Informal Workforce: The rationalised
GST for “job work’™ the outsourced manufacturing
model used in textiles, pharma, and leather - brings
informal labour units closer to formal sector participation.
These industries, often employing semi-skilled youth
from rural areas, can now benefit from improved cash
flow and‘ compliance flexibility, accelerating the
transition to formal employment.

Boosting Exports and Empowermg Young
Artisans

India’s export engine has long relied on labour-intensive
sectors, especially those that employ artisans, weavers,
and craftsmen. However, fluctuating global prices and
supply chain disruptions had weakened competitiveness.
By reducing GST on handicrafts, man-made fibers, and
value-added textiles, the 2025 reforms rernvrgorate these
sectors.

® Export Competitiveness and Cluster Revival:.

Lower GST rates reduce working capital blockages for
small exporters. This is crucial for traditional clusters like
Varanasi (silk), Moradabad (metal crafts), and Jaipur
(handicrafts), where young artisans often operate on thin
margins. A more competitive export environment
translates into larger orders, sustained employment, and
better income stability for thousands of rural households.

® Multiplier Effects Across Supply Chains: Export-
led growth in these sectors stimulates auxiliary industries
such as logistics, packaging, and warehousing— sectors
that have become major youth employers. As export
volumes rise, new roles in quality assurance, e-commerce

logistics, and digital marketlng emerge expandrng the

formal job pool.

Startup Ecosystem and Value Cham
'lnnovatlon

" One of the most forward- looklng aspects of the reform

"is its focus on emerging technologies’ and the digital
economy. The introduction of a uniform, reduced GST on

_drones ‘and packaglng materlals is particularly

“transformative.

 » Drones and the "Make in India” Push: India’s drone
ecosystem is growing rapidly, spanning agriculture,
logistics, surveying, and defence applications. By

clarifying and reducing GST rates for, drones and

components the govemment has provrded a long—

awaited boost to startups operating in hardware design,
software development, and drone services. This tax

clarity reduces compliance uncertainty and encourages

investments in R&D. The ripple effects are significant—
engineering graduates, IT professionals, and
entrepreneurs can Now participate in this sunrise sector
with reduced entry barriers.

.« Packaging: The Silent Enabler of MSMEs-

Packaging— often overlooked— forms a critical link
between manufacturing and market. By lowering GST
on packaging materials, the government has reduced
costs for industries like agri-processing, food exports,

e-commerce, and pharmaceuticals. The beneficiaries .

are not just businesses, but also thousands of young
workers employed in logistics and supply chain
operations.

~ Affordable Mobility

Transportation is not just a convenience— it's an
economic enabler. The decision to reduce GST on two-
wheelers (up to 350cc) and small cars from 28% to 18%
directly impacts the affordability of mobility for millions of

_young Indians.

» Enabling Access to Opportunities: In rural and semi-
urban regions, mobility translates into access— to jobs,
education, and markets. Lower vehicle costs empower
gig workers, delivery executives, and first-time
employees to commute affordably. This reform
effectively lowers the “entry cost” into the workforce for
many.

- Boost to Logistics and Public Transport: Reduced
GST on trucks, insurance, and buses stimulates growth
in logistics and public transport. For logistics MSMEs
and fleet operators, this means easier asset upgradation
and better cost efficiency. As the logistics industry
employs a vast youth workforce— from drivers to
maintenance staff— the employment multiplier is
immense. The public transport rationalisation,
meanwhile, . encourages expansion in bus fleets,
promoting sustainable urban mobility while creating
jobs in driving, operations, and maintenance.

Constructlon and ‘Housing: Building
Employment at Scale

The construction industry remains India’s second-
largest employer after agriculture, absorbing both skilled
and unskilled youth labour. The GST reduction on cement
and key construction materials is therefore a game
changer.

o Affordable Housmg and Infrastructure Push: With -

cement GST lowered, low-cost housing projects under

‘schemes like PMAY (Pradhan Mantri Awas Yo;ana)‘

" become more financially. viable  for developers This - .
incentivises both private and state-driven .construction, *
creating large-scale employment in allred sectors like .

mrmng, brick kllns fi ttmgs and transport
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e}. CULTURE (Under the aegis of Ministry of Culture, Govt. of Iindia)
u

15-A, Sector-07, Dwarka, New Delhi - 110075

Advt. No.: CCRT/11011/05/2025/02

The Centre for-Cultural Resources and Training (CCRT) is one of the premier institutions working in the field of linking education with culture. CCRT’s main thrust is to conduct variety of
training programmes for in-service teachers, teacher educators, educational administrators and students throughout the country. The training programmes provide an understanding and
appreciation of the philosophy, aesthetics and beauty inherent in Indian art, culture and heritage and focus on formulating and incorporating a cultural component in curriculum teaching. It
has its Headquarters in New Delhi and four Regional Centres - Udaipur in the West, Hyderabad in the South, Damoh (MP) in Center and Guwahati in the North East to facilitate widespread
dissemination of Indian Art and Culture. .

CCRT invites applications from eligible candidates for the following posts: .

Sl. Name of the Post,
No. No. of Post & Pay Level

Educational Qualifications, Experience and Age . Mode of
: _ Recruitment

Essential:
Master's Degree of a recognized University in Hindi with English as a compulsory or elective subject or as the medium of
examination at tpe degree level; OR
Master's Degree of a recognized University in English with Hindi as a compulsory or elective subject or as the medium of
examination at the degree level; OR
Master's degree of a recognized University in any subject other than Hlndv or English, with Hindi medium and English as a
compulsory or elective subject or as the medium of examination at the degree level; OR
Master's degree of a recognized University in any subject other than Hindi or English, with English Medium and Hindi as a
compuisory or elective or as a medium of a examination at the degree level; OR
Master's degree of a recognized University in any subject other than Hindi or English, with Hindi and English as compulsory
1. Hindi Officer - 01 Post or electilve subjects or either of the two as a medium of examination and the other as a compulsory or elective subject at the
degree level. 2

Pay Level - 10 Desirable: Studied one of the languages other than. Hindi included in the 8th Schedule of the Constitution at 10th Level from a basis

(Rs.56,100-1,77,500) as per | recognized Board. :
7th CPC Experience:

; Three years experience of using/applying terminology (terminological work) in Hindi and translation work from English to Hindi
or vice-versa, preferably of technical or scientific literature under Central/State Governments/ Autonomous Body/ Statutory
Organizations/ PSUs/ Universities or Recognized Research or Educational Institutions. OR
Three years experience of teaching in Hindi and English or research in Hindi or English under Central/State: Governments/
Autonomous Body/ Statutory Organizations/ PSUs/ Universities or Recognized Research or Educational Institutions. -

For Deputation:

Officers under the Central or State Governments or Union Territories Administrations or Public Sector Undertakings or
Universities or Recognized Research Institutions or Semi Govt. or Autonomous Bodies or Statutory Organizations holding: -

(i) Analogous post on regular basis in the parent cadre or department; OR

(i) With two years’ service in the grade rendered after appointment thereto on regular basis in posts in Pay Band 2, Rs. 9300-
'34800 + GP Rs. 4800/- OR

(iii) With three years’ service in the grade rendered after appointment thereto on regular basis in posts in Pay Band- 2, Rs.
9300-34800 + GP Rs. 4600/-

Age: The maximum age limit on deputation shall-not exceed 56 years as on closing date of receipt of appllcatlon

On Deputation

2, Consultant Eligibility: Persons retired from the post of Section Officer/Under Secretary/Deputy Secretary or equivalent is eligible for the On Contract
{Admin/ Vigilance) position of Consultant (Admin/Vigilance). (Through

-01 Post The officers should possess at least 10 years of experlence in handling matters related to Administration, Establishment, Outsourcing
Recruitment Rules, RTI Provisions, Vigilance Matters, Court Cases and should have knowl€dge of applicable rules, Acts etc. Agency)
Should have good communication and interpersonal skills, knowledge of computer applications such as MS Word, MS Excel
and Power Point etc. and should have expertise in noting/drafting, office procedure, etc.

Age: The candidate should not be above 65 years of age as on the last date for receipt of the application.

GENERAL INSTRUCTIONS:

1. The detailed advertisement and prescribed Application Format, Terms & Conditions for the above said posts are available in CCRT website https://ccrtindia.gov.in and interested/eligible candidate
may submit the application in the prescribed format along with all the relevant documents forwarded to Director, CCRT, 15-A, Sector -7, Dwarka, New Delhi-110075 and scanned copies of the
same may be sent to the Email: dir.ccrt@nic.in as an advance copy.

2. For deputation post: The application should be forwarded through their principal employer along with Iast 05 years APAR’s, V'g:lance Clearance Certificate, Integrity Certificate and
Cadre Controlling Authority Certificate.

3. The last date for receipt of duly filied in Apphcatmn form is 45 (Forty-Five) days from the date of publication of Advertisement in Empioyment News. The endmg date of the week for
publishing of advt. in the Employment News shall apply.

4. CCRT reserves the right to cancel the advertisement and/or not to proceed with the recruitment process at any stage, and to accept or reject any or all applications without assigning any reason
whatsoever.

5. Any addendum/corrigendum shall be posted only on the CCRT's website.

Director
CCRT, New Delhi
CBC 09127/12/0005/2526 EN 29/89
7 Homi Bhabha Centre for Science Education & .
Tata Institute of Fundamental Research *ﬂﬁ“‘“‘“ Centre for c u Itu ral

V. N. Purav Marg, Mankhurd, Mumbai- 400088
Advt. No. 04/2025

CORRIGENDUM
Please refer to EN No. 27/82 (CBC 48143/12/0009/2526) (Page no. 29) published in
the issue of Employment News dated 4-10 Oct 2025. Please read the designation
as "Project Scientific Assistant -B" mstead of "Project Scientific Officer -B" in Sr.
No. 2. WEN 29/A

%™ Resources and Training (CCRT)

Ministry of Culture, Government of India
Plot No. 15-A, Sector-7, Dwarka, New Delhi-110075

Continued from page 58

shall not be eligibie for appointment by promotion.
iif). The period of deputation (including Short Term Contract), including the
period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization/department shall normally
be for 3 years and shall not exceed 5 years. The maximum age limit for appointment
by deputation (including Short Term Contract) shall not be exceeding 56 years as on
the closing date of the receipt of applications. Director shall be the fuli-time Chief
Executive and Academic Officer of the NERIWALM. 3
3. Interested and eligible officers may send their applications (in triplicate) in the
prescribed proforma (Annexure-l) to Ms. Sweta, Under Secretary, (Estt.- Il) (E-Mail
ID - sweta.moca@nic.in), Ministry of Jal Shakti, Department of Water Resources,
River Development & Ganga Rejuvenation, Room No. 626 (C), Shram Shakti
Bhawan, Rafi Marg, New Delhi-110001, through proper channel, within 60
days from the date of issue of this advertisement. The closing date for receipt of
application from candidates from Assam, Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Sikkim, Ladakh, J&K, Lahaul & Spiti District and Pangi Sub
Division of Chamba District of Himachal Pradesh, Andaman & Nicobar Islands or
Lakshadweep or abroad wilt be 67 days from the date of publication of advertisement.
While forwarding applications along with attested copies of ACRS for the last 5 years,
| Integrity Certificate and No Penalty Certificate during the last 10 years in respect of

AWARD OF SENIOR/JUNIOR FELLOWSHIPS TO OUTSTANDING PERSONS

IN THE FIELDS OF CULTURE FOR THE YEAR 2025-26
Offline Applications are invited by CCRT, Ministry of Culture, Govt. of India for the
award of Junior and Senior Fellowship for undertaking research oriented projects in
the field of Performing, Literary, Plastic Arts and New Areas related to Culture.
Applications are invited for the year 2025-26 with effect from dated 18th October,
2025. The number of Junior & Senior Fellowship to be awarded for this year is 200
each. Details of the schemes, instructions for applicants, eligibility conditions/ criteria

and Application Form are available on the following websites of the Mmlstry of Culture

Government of Indla and CCRT. ' %
www.indiaculture.gov.in
www.ccrtindia.gov.in
ONLY OFFLINE APPLICATIONS WILL BE ACCEPTED
The last date for submitting the completely filled application form by post or by
hand etc. to the above mentioned address of CCRT, New Delhi is 1st December,
2025.

CBC 09127/1 2/0003/2526 EN 29/88

the officers, the Cadre / Administrative Authority should certify that the particulars
furnished by the officers are correct and no vigilance/disciplinary cases are pending or
contemplated against the officer(s).

Applications received after the last date or without copies of ACRs/ Integrity Certlﬁcate/
No Penalty Certificate/Vigilance Clearance Certificate or otherwise found incomplete
will not be considered.

4. This Advertisement is also available on the Website of this Ministry — https:/iwww.

jalshakti-dowr.gov.in EN 29/82




